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GLOSSARY OF TRAINING

Every wondered what the difference between mentoring and advice is?
Or what the qualification levels actually mean? Read on to find out!

Apprenticeship

An apprenticeship is a formal training route that combines paid employment with off-the-job
training, delivered within a structured skills development programme. Apprenticeships in England,
Wales and Northern Ireland can last between 1 and 5 years, and are delivered at Levels 2 - 7. In
Scotland, a Modern Apprenticeship can be undertaken at four different levels (Foundation, Modern,
Technical or Professional). The apprentice receives learning in the workplace, and the off-the-job
training must be provided to a certain standard or framework, and delivered by a provider on the
Register of Apprenticeship Training Providers - often a local college. The apprentice must spend at
least 20% of their time in the off-the-job training, and this can be in person or online, delivered as
workshops, regular days in college or delivered in blocks.

The apprentice is employed during this period and must be paid at least the relevant national
minimum wage (which may be at the Apprenticeship Rate). They are paid for the hours they spend
in off-the-job training, and are also entitled to paid holiday.

Traineeship

The term traineeship doesn’t have a formal definition and so as a result can vary significantly.
Historically, it was often used to refer to unpaid traineeships, where someone exchanged labour on a
farm in exchange for training, room, board and a weekly stipend. However, following minimum wage
legislation changes, updated guidance is that trainees in such situations are entitled to be paid
minimum wage.

Some farms still use the phrase trainee or traineeship to refer to a worker who is undergoing
training, but it should be checked that any ‘traineeship’ opportunities conform to the relevant
employment legislation.

Volunteering

Volunteering on a farm can be a great way to gain some skills and experience. It is important to
ensure that the opportunity is actually volunteering and not unpaid work. Government guidance
states that a volunteer:

e Provides their time and effort completely freely

e Can come and go as they please

e Are under no obligation to provide their services

e Do not suffer any sanctions if they do not perform their volunteer duties

As a volunteer you can be entitled to repayment of out of pocket expenses and food and drink, but
not accommodation.



https://www.gov.uk/national-minimum-wage-rates
https://www.gov.uk/national-minimum-wage-rates
https://landworkersalliance.org.uk/wp-content/uploads/2018/10/Traineeships-update-June-2024.pdf
https://landworkersalliance.org.uk/wp-content/uploads/2018/10/Traineeships-update-June-2024.pdf
https://landworkersalliance.org.uk/wp-content/uploads/2018/10/Traineeships-update-June-2024.pdf
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Mentor

Mentoring is a relationship based on one party (the mentor) supporting professional growth and
development by providing guidance and support to help other person (the mentee) improve their
performance, navigate challenges they are facing and develop their career.

A mentoring relationship is generally based on the mentor supporting the mentee to find their own
way through situations and problems rather than providing direct advice

Adyvisor

An advisor is usually an expert who provides specific guidance to address certain issues or
problems. This is often focused on technical topics and can be based on the advisor sharing their
personal knowledge and expertise to help guide the recipient.

Accreditation

Accredited training refers to training where a programme is assessed and by an external body
according to a defined standard. This means the training receives a certain degree of quality
assurance and standardisation. The trainee receives a recognised qualification at the end of the
qualification.

City and Guilds and Lantra are both common awarding bodies, covering standard qualifications
across a wide range of different sectors. The Crossfields Institute accredits more bespoke
programmes in areas of sustainable development and holistic education.

Training Levels

Training is equated to different levels, ranging from 1 - 8 which reflects the complexity of knowledge
and skills acquired at each level:

Level 1 - equivalent to GCSE grade D -G/ 3 -1
Level 2 - equivalent to GCSE grade A*-C /9 -4
Level 3 - A-level, T-level

Level 4 - HNC

Level 5 - Foundation Degree

Level 6 - Bachelors Degree

Level 7 - Masters Degree

Level 8 - Doctoral Degree

Within each level there are different qualifications - Awards, Certificates and Diplomas. These each
require a different number of hours of study which may be specified as a number of Guided Learning
Hours and a total number of qualification hours.

o Award - this is often a short term qualification that can be completed in a few weeks, often
focused on a specific skill.

o Certificates - this is usually broader in scope, and can take several months to complete.

o Diplomas - this is the most extensive qualification, providing more in-depth knowledge. Can
take between 6 months and two years to complete.
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